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TODAY’S PROVEN LEADER  
IN EXCEPTIONAL NURSING EDUCATION 
Mount St. Joseph University’s Nursing  
Program has been preparing leaders in  
the field of nursing for nearly 100 years. 
Nursing professionals will find progressive 
instruction, smaller class sizes, and  
dedicated faculty. From the Mount’s  
unrivaled reputation in nursing education 
to the University’s exceptional graduate  
employment rate, the Mount provides  
optimal opportunities to further students’ 
career success.

DOCTOR OF NURSING PRACTICE CURRICULUM

YEAR 1  CREDIT HOURS
FALL - SEMESTER 1 
NUR 800  Theoretical & Philosophical  3 
  Perspective for EBP

NUR 801 Biostatistics for EBP 3

SPRING - SEMESTER 2  
NUR 802  


